Diversity & Inclusion

Hosting Partnership Opportunity

As a company with a demonstrated commitment to increasing awareness of and sensitivity to the differences among our workforce, you are invited to consider this high profile and rewarding opportunity for your company to provide in-kind support for our Chapter and the Association of Legal Administrators’ Committee on Diversity & Inclusion.  Partnering with our Chapter and ALA, your company can sponsor a program called Creating a Culturally Competent Law Firm, 25 Tips in 75 Minutes. Attendees will be members and guests of our Chapter and include administrators, managers, supervisors, directors and other executives. 

About ALA

The Association of Legal Administrators, a nonprofit professional membership organization, represents

nearly 10,000 members performing administrative and executive management duties in corporate legal

departments, nonprofit organizations and law firms. Since its inception in 1971, ALA has established

itself as the undisputed leader serving the business of law through education, research, member

support and other resources. ALA is renowned for its world class events conducted throughout the year,

offering both broad-based and specialty education for member and nonmember constituents working in

varied legal environments.

Why We Care

ALA is committed to providing our members  specialized education across various program areas.  A primary focus of our organization is for our members to promote a workplace that advances the concept of inclusiveness and acceptance.   Many members realize the importance of building an effective program but simply do not know where to start.  ALA’s “60 Tips” presentation will provide our members with a roadmap to build or expand on their company’s programs.  This program has been offered to many chapters throughout the country and has been very well received.  
What We Seek

ALA seeks to partner with a company to sponsor Creating a Culturally Competent Law Firm, 25 Tips in 75 Minutes at an upcoming Chapter event.  This mutually beneficial relationship offers the hosting company recognition as sponsor of the event.  Your company representatives will have numerous networking opportunities with our members before and after the event.   Your sponsorship will cover the costs of travel expenses for our speaker.  
Timeline

To allow enough lead time for event planning and marketing communications, a host/sponsor decision must be made early in the process.  Please respond to this Sponsorship Opportunity no later than _____________,  2018.

Submit a Response

To submit a response to this Sponsorship Opportunity or obtain additional information regarding this opportunity, please contact _______________ .
THANK YOU for your interest in partnering with our Chapter and ALA!
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